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L-3 Communications is a prime contractor in
Command, Control and Communications,
Intelligence, Surveillance and Reconnaissance
(C3ISR), Government Services, Aircraft
Modernization and Maintenance (AM&M) and
has a broad base of Specialized Products. L-3
IS also a major provider of homeland defense
products and services for a variety of emerging
markets.
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L-3 CODE OF ETHICS AND BUSINESS CONDUCT

DEAR COLLEAGUE

One of the most important factors in our company'’s long-term success is the
way we conduct ourselves with our suppliers, customers, co-workers and
competitors, as well as in the communities where we work.

This Code of Ethics and Business Conduct provides you with guidelines

on our standards of business conduct and applies to everyone at L-3,
regardless of position and level of responsibility, as well as to those who act
on behalf of L-3. Since no handbook can cover every situation, this booklet
also includes resources, such as HelplLines, that are available to you in case
you have any questions.

Supervisors and managers have a special responsibility to model responsible
behavior and to promote a work environment that encourages compliance
with our Code. We must be careful in both words and actions to avoid placing,
or seeming to place, pressure on subordinates that might cause them to
violate our standards of conduct.

| urge you to become thoroughly familiar with the contents of this Code of
Ethics and Business Conduct. In fact, your commitment will ensure that L-3
continues to maintain its reputation as a company of integrity, an outstanding
workforce and a provider of superior products and services.

Sincerely,

Michael T. Strianese
Chairman, President and
Chief Executive Officer
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INTRODUCTION TO OUR
CODE OF BUSINESS CONDUCT

We are a global company operating in a

highly complex and highly regulated business
environment. Our employees live and work

in countries all over the world. We need to
recognize the global impact of our work. If you
are an employee living and working outside of
the United States, regardless of whether or

not you are a United States citizen, you may be
subject to laws and regulations different than
an employee working within the boundaries of
the United States. At the end of this Code, we
have included Addendums, which provide you
with laws and regulations that you may need

to recognize and abide by, depending upon
where you are located. Our Code, as well as the
Addendums, cannot recognize all of the potential
conflicts that could exist within the countries
where we do business. In these instances, it is
important that you promptly seek guidance with
the Legal department to assist you in resolving
any concerns you may have.

Purpose

Our future success depends upon developing mutual
trust with our key stakeholders, including our customers,
our shareholders, our fellow employees, our suppliers
and the communities where we live and work. To build
and maintain trust we must operate with integrity in
everything we do.

What does operating with integrity mean? It means
abiding by our Company standards whenever we do
business on behalf of L-3. It means making decisions
that will enhance our reputation for the long-term. And
it means raising concerns and discussing issues on
how we can continuously improve our commitment to
integrity and responsible business practices.

Our Code of Conduct is designed to assist us in meeting
our obligations. In this guide you will find a summary

of some of our most important policies and procedures
which govern the day-to-day conduct of our business.
More detailed guidance is found in our Corporate
Policies. Our Corporate Policies are available on our
intranet site at https://webs.|-3com.com by selecting

policies or by contacting your manager. You'll notice that
our standards are organized by stakeholder group — those
groups that have a vested interest in how we conduct
our business. It's a reminder that our standards are
neither arbitrary nor random, but are based on operating
fairly and honestly and building trust, with everyone we
may encounter when conducting business for L-3.

Limitations

Our Code is designed to serve as a broad outline of

our company standards and legal obligations that we

are required to abide by. We must also comply with all
policies which apply to our location and work assignment.

However, our Code and company policies and procedures
cannot address every business conduct issue we might
face in the course of business. That's why we have also
provided resources to assist you in your decision-making;
including your manager; any higher level manager;
functional departments such as Finance, Contracts,
Human Resources, Audit, Security, and Legal; your
location’s Ethics Officer; the Corporate Ethics Officer, the
HelpLine or Ethics Web at www.L3code.com. For more
information on using these resources, please consult the
“Raising Concerns” section of this Code.

Our business and regulatory environment can change
rapidly, so we should also be aware of changes, addenda
and updates to the Code that may occur from time to time.
You can always find the most up-to-date version of our
Code and corporate policies posted on our intranet site.

Applicability

Our Code of Conduct applies to everyone who does
business on behalf of L-3 — employees, officers and
members of our Board of Directors. It also may apply to
agents, consultants, contract labor and others who act
on L-3's behalf.

In certain rare situations, we may waive the application
of this Code. Such waivers require the prior approval
of the Corporate Ethics Officer. Waivers of the Code
involving executive officers or Board members require
the express approval of the Board (or any committee of
the Board comprised solely of independent directors.)
We will promptly disclose to our shareholders any such
waivers granted to any of our executive officers or
Board members.
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Stakeholder Responsibilities

Our Customers: \We develop product and service
solutions that solve the challenging needs of our
customers. We build long-term customer relationships
through superior performance. We are responsive,
straight-forward and committed in all dealings with our
customers.

Our Colleagues: e treat people with dignity, fairness
and courtesy. We create an inclusive environment that
is focused on a common purpose and where diversity in
people and perspective is valued. We cooperate across
organizational boundaries, focusing on adding value and
earning the trust of our teammates.

Our Shareholders: \We are committed to providing

an attractive long-term financial return for those who
invest in our business. \We use corporate assets
responsibly and make decisions solely in the best long-
term interests of the company. We provide timely and
accurate information and disclosures as required to our
current and prospective investors.

Suppliers and Business Partners: \We achieve success
through collaborative efforts with our business partners.
We treat our suppliers honestly, fairly and with respect.
\We honor our contractual obligations. We share our
standards of business conduct with our suppliers and
expect that they will reflect those standards when
conducting business on our behalf.

Our Communities: \We are committed to being good
corporate citizens and we obey the laws in the countries
and communities where we operate. We practice
environmental responsibility and promote positive and
constructive involvement in the local community.
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Employee Responsibilities

- If you have any questions about this Code, our
policies or any of the laws and regulations which apply
to your responsibilities, please seek guidance from
your manager, any higher level manager, or functional
departments such as Finance, Contracts, Human
Resources, Audit, Security, Legal; your location’s
Ethics Officer; the Corporate Ethics Officer or the
HelpLine.

-> Understand the standards that apply to your job
and take responsibility jointly with your manager to
identify training needs.

-> Take responsibility for your own conduct. No one
has the authority to make anyone violate our Code,
and any attempt to direct or otherwise influence any
employee to commit a violation is itself a violation of
our Code.

-> Discuss your concerns about possible violations of this
Code, company policy or any laws or regulations with
your manager; any higher level manager; functional
departments such as Finance, Contracts, Human
Resources, Audit, Security, and Legal; your location’s
Ethics Officer; the Corporate Ethics Officer, the
HelpLine or the Web. We can’t fix problems unless
we know about them, and we are committed to
addressing business conduct concerns.

Manager Responsibilities

- Ensure your employees attend all mandatory and
refresher training and continue to be well trained.

-> |dentify any areas of training gaps relative to business
conduct and legal compliance.

-> Provide consistent and balanced communication
concerning the importance of complying with our
standards of business conduct.

-> Practice open communications to create an
environment where employees are comfortable
raising concerns.

- Know when to escalate business conduct concerns
that employees may raise to you. If you are unsure,
consult your manager, or the appropriate functional
department.
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RESPONSIBILITIES
TO OUR CUSTOMERS

We develop product and service solutions that solve
the challenging needs of our customers. We build
long-term customer relationships through superior
performance. We are responsive, straight-forward
and committed in all dealings with customers.

Producing Quality Products

We are committed to delivering quality products and
services that are consistent with each customer's
requirements. Our goal is to be the recognized leader
in our marketplace; recognized for innovation, quality,
responsiveness and value. WWe meet both our own
quality standards and our customers’ requirements as
set forth in contracts and agreements.

TO ENSURE WE MEET OUR QUALITY COMMITMENTS TO OUR
CUSTOMERS, WE:

- Make achievement of high quality and excellence our
personal goals.

-> Strive to do each job right the first time.
-> Prepare all required reports accurately and completely.

- Comply with contract requirements, including design
requirements, inspections and tests specified.

-> Use only materials and processes conforming to
quality levels specified in each contract.

- Use only substitute materials or processes that
have been approved in writing in advance by the
customer's authorized representative.

- Do not knowingly misrepresent, in any way, the
condition or status of services or products offered for
inspection, testing, or delivery.

Scenario: We are contractually required to complete a
quality control procedure that will delay our ability to
meet our deadline. The procedure is not really necessary
from a safety or performance standpoint. May we skip the
procedure?

Guidance: No, you must continue to perform all
contractually-required procedures. Any deviation from
the contract would require the prior written approval by an
authorized representative of our customer.

Scenario: In recent tests, we have conflicting results in
the performance data — one test was positive and another
negative. Can we proceed on the basis of the positive data?

Guidance: It is essential that we provide reliable
information and data about our products. You should
conduct further tests to investigate why you got negative
results. Should you have questions, talk with your manager.

Accurate Labor Charging

We are committed to honest and accurate reporting
when charging costs to our customers. Accurately
reporting labor charges is essential (and mandatory)
because it is the source for charging direct costs and
distributing overhead costs to a contract. We are each
responsible for understanding and complying with the
labor reporting procedures at our locations.

Scenario: My work benefits both a fixed price contract and
a cost plus contract. | have previously charged half my
time to each contract. We are now over budget on the fixed
price contract. Can | charge more of my time to the cost
plus contract? Both contracts are for the same customer.
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Guidance: Accurately reporting labor charges at L-3 is
essential. Therefore, you must charge your time accurately
and only to the contract on which you are actually working.
You are responsible for understanding and complying with
the labor reporting procedures at your location. If you have
any questions, see your Supervisor, HR or Ethics Officer for
the procedures that you are required to follow.

Honest Communications and Marketing
Activities

We believe that lasting customer relationships are

built on integrity and trust. We seek to gain advantage
over our competitors through superior research,
manufacturing and marketing. We must never seek to
win business through improper or questionable business
practices.

Truthful and accurate communication about products
and services is essential to meeting our responsibilities
to our customers. VWe must be honest in marketing, in
preparing bids and proposals based on current, accurate,
and complete cost and pricing data, and in truthfully
negotiating contracts.

Scenario: Can | use another division’s client contact
information list to generate leads for my own division?

Guidance: Our reputation is built on integrity and trust.
Therefore, it is prudent to check with the Contract Office
or the Legal department before using another division’s
contract information.

Information Gathering

The marketplace requires gathering a wide range of
information in a systematic (and legal) manner. This
information provides an understanding of the industry as
well as customer requirements for existing or potential
products and services. However, we will not gather

our competitors’ or our customers’ information by
inappropriate means.

We are committed to avoiding even the appearance of
improper information gathering and therefore may not
obtain, accept or receive:
e Any information from any customer, competitor
or other source to which L-3 is not clearly and
legitimately entitled.

e Information such as proposal prices, competitor
pricing or technical data, proposal evaluations, internal
government estimates, or any information marked by
the U.S. Government or other governmental entity as
“Source Selection Information.” In particular, you must
be careful to avoid any information from any source
labeled “source-selection sensitive,” “proprietary” or
“confidential.”

e Confidential or proprietary information in any form
possessed by new hires from their prior employers.

e A company'’s proprietary or confidential information
made available by consultants or others who
previously had a business relationship with that
company.

There are also strict rules against gaining access to
information relating to U.S. Government procurements
which are discussed under the section "“Procurement
Integrity.”

If you ever have reason to believe that the release or
receipt of any information is unauthorized, or you are
uncertain as to our legal right to use the information,
do not copy, distribute, or use it until the situation has
been reviewed and resolved by your location’s Legal
department.

Scenario: What are legitimate methods of gathering
competitive information?

Guidance: /t is appropriate and legal to gather information
fairly. Legitimate sources of competitive information can
include: newspapers, press accounts, information posted on
the Internet or made available at trade shows and other public
information; talking with customers is also permissible — but
not to obtain confidential or proprietary information.

Scenario: While attending a conference, | overheard one of
our competitors describe a new systems process they will use
for an upcoming project. Since they will bid against us on the
project, should | give this information to anyone?

Guidance: No. It is the policy of L-3 that its Board Members,
officers, employees, consultants and other representatives
will gather only information to which the Company is legally
entitled. If you have any questions about whether it is
appropriate to share what appears to be sensitive information,
do not share that information without first consulting your
location’s Legal department
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Providing Gifts and Entertainment

Our business transactions should always be free

from even a perception that favorable treatment was
sought, received or offered by gifts, favors, hospitality,
entertainment or similar gratuities. Our definition of
business courtesies, gifts and hospitality is broad and
includes tickets, fees or passes to sporting or cultural
events, lodging, meals, door prizes and other items of
value.

While there are certain circumstances under which it

is permissible to furnish or accept such items, we are
expected to follow a course of action that complies with
the following guidelines. If you ever have any questions
concerning gifts or entertainment, please consult your
local Ethics Officer.

Gifts and Entertainment with

Non-Government Persons:

We may provide meals, refreshments, or entertainment

of reasonable value to non-government persons in

support of business activities, provided:

e The business courtesy is not offered as a "quid pro
quo,” (offered for something in return for the courtesy.)

e The courtesy does not violate any law, regulation, or
the standards of conduct of the recipient’s organization.
It is our responsibility to inquire about prohibitions or
limitations of the recipient’s organization before offering
any business courtesy; and

e The courtesy is consistent with marketplace practices,
infrequent in nature, and is not lavish or extravagant. It
cannot cause embarrassment or reflect negatively on
our reputation if it were to become known.

Gifts and Entertainment with U.S.

Government Representatives

The U.S. Government is our largest customer, and we
must respect the special laws surrounding contracting
with the U.S. Government. With few exceptions, U.S.
Government agencies have strict prohibitions against

their employees accepting any business courtesies.

Therefore, except as otherwise permitted by law

or regulation, we are prohibited from offering or
providing any business courtesy, including meals,
entertainment, travel or lodging expenses for any U.S.

Government employee or representative. Modest
refreshments — such as soft drinks, tea, coffee and
fruit offered on an occasional basis in conjunction with
business activities — are acceptable. If you deal with
representatives of a particular federal agency, you are
responsible for complying with that agency’s standards
of conduct. Where there is a question as to a particular
agency'’s requirements under its standards of conduct,
you must contact your location’s Ethics Officer in
advance for guidance.

Similarly, those who deal with U.S. state or local
government officials are responsible for knowing and
adhering to the rules that may apply to such state or
local government employees. Generally, such officials
are often under prohibitions similar to those of U.S.
Federal Government employees.

Gifts and Entertainment with Foreign

Government Employees and Officials

Employees of national and local governments are
subject to a wide variety of different laws and
regulations. WWe must consult our location’s policies as
well as applicable laws and regulations prior to offering
anything to such employees. If you have questions,
consult your supervisor, your local Ethics Officer, or the
Legal department.
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In instances where customs in certain countries require
the exchange of gifts, the company will, to the extent
permitted, provide the gift. Any gifts, other than those
of nominal value, received from representatives of these
countries will become Company property.

Whether you are an L-3 employee based in the United
States or based abroad, you must understand and
abide by the Foreign Corrupt Practices Act (Act), which
prohibits giving anything of value to a foreign official
for the purpose of improperly influencing an official
decision. It also prohibits unlawful political contributions
to obtain or retain business overseas. Finally, this Act
prohibits the use of false records or accounts in the
conduct of foreign business. Before offering anything
of value to foreign public officials, including payments
to facilitate routine government action, get advance
approval from the Legal department.

You must also be careful when considering retaining agents
to represent our interests outside the United States. L-3
has strict approval requirements for such consultants.

Scenario: A U.S. Federal Contracting Officer and | will

be traveling to the airport at the same time following a
meeting. May | offer the Contracting Officer a ride and save
her a taxi ride?

Guidance: No. Providing transportation to a U.S.
Government executive branch employee is generally
prohibited unless the individual pays the market value of
the transportation.

Scenario: | would like to offer a private customer a calendar
embossed with our logo at year-end. Is this permissible?

Guidance: Assuming that there is no violation of the
customer’s rules or standards of conduct, this would be
acceptable.

Scenario: We are in the midst of a contract procurement.
| know that the U.S. Government Contracting Officer is a
wine connoisseur, and | would like to send her a small gift
basket of fine wines. Is this proper?

Guidance: /t would be a violation of L-3’s prohibitions on
gratuities to government employees as well as a violation
of government regulations for the Contracting Officer to
accept the offer.

Scenario: A contracting officer from the Defense Ministry
and | are both big football (soccer) fans. | have tickets to a
World Cup match that | can’t use. He would like to go but

the tickets are “sold out.” May | sell him my ticket? | would
charge the full face value of the ticket.

Guidance: Federal, state and local government
departments and agencies and similar foreign
instrumentalities have rules concerning their employees’
acceptance of business courtesies from firms and persons
with whom they do business or regulate. In all cases,

L-3 employees are prohibited from offering or giving a
business courtesy to a government employee where it is
not permissible under applicable law or regulation. Consult
your local Ethics Officer for additional guidance.

Avoiding Kickbacks

We believe in safeguarding the integrity of the
procurement process for all of our customers. Therefore,
nothing of value is to be given or accepted as a basis
for awarding or obtaining contracts or subcontracts or
for favorable treatment under contracts or subcontracts.
If you have reason to believe that a bribe or kickback has
been given or accepted, you must immediately report
this to our Legal department or your local Ethics Office.

A kickback or bribe is any money, fee, commission,
credit, gift, gratuity, thing of value, or compensation

of any kind that is provided, directly or indirectly, and
that has, as one of its purposes, the improper obtaining
or rewarding of favorable treatment in a business
transaction. As even the appearance of a kickback can
be damaging, do not offer or accept anything of value
during the procurement process.

Other Special Requirements for

U.S. Government Customers

Security and Confidential Information

L-3 and its divisions that contract with the U.S.
Government or its prime contractors in the development
and production of products essential to national security
are obligated to implement and maintain a system of
security controls.
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TO ENSURE WE MEET REQUIREMENTS FOR SECURITY AND

PROTECTING CONFIDENTIAL INFORMATION, WE MUST:

-> Comply with all applicable government and customer
security requirements.

- Report to management and security personnel
security violations or situations that could compromise
or otherwise affect the security of our personnel,
facilities, information and/or contracts.

-> Follow established procedures for safeguarding
government-classified information in our possession.
-> Follow established procedures for protecting sensitive
customer and business information including, but not
limited to, telephone directories, program information,

personnel and financial information, business plans
and other related information. Such information is not
to be released outside of the company (including to
family and friends) without approval.

-> |If you have any questions about security matters,
contact your supervisor, security representative or the
Ethics Officer at your location.

Scenario: May | make copies of confidential computer files
to my flash drive so that | can work at home on weekends?
| would not save any files to my home computer, just to my
flash drive.

Guidance: No. It is important that we comply with all
applicable security requirements. Contact your Supervisor,
Security representative, or the Ethics Officer — and get
express written approval - before removing confidential
information from an L-3 secured environment.

Procurement Integrity and Post Employment Restrictions
The U.S. Government has a number of laws designed

to protect the integrity of the procurement process,
including “Procurement Integrity” laws and regulations.

Procurement Integrity requires the following:

¢ \Ve may not solicit or obtain another contractor's
bid or proposal information or U.S. Government
source-selection information from any source, before
the award of a competitive contract to which the
information relates unless specifically authorized by
law and in writing.

U.S. Government procurement officials must report
any contacts by a bidder regarding future or potential
employment, and may be required to disqualify
themselves from the procurement.

U.S. Government agency officials who held certain
procurement-related positions or responsibilities
may not accept compensation as an employee,
officer, director or consultant within a period of one
year after the former official was involved in the
procurement or program.

There are also other post-employment restrictions on
various U.S. Government personnel depending upon
their rank, grade or official duties. Because of the
complexities in this area, you should not engage in
any employment discussions with U.S. Government
personnel without prior approval from L-3's Human
Resources and Legal departments.

Offers by anyone to provide unauthorized contractor
bid and proposal information or source-selection
information to L-3 must be refused and immediately
reported to L-3's Legal department.

Because the Procurement Integrity provisions are
complex, any questions should be presented to your
supervisor, manager, or the L-3 Legal department to
obtain appropriate advice and guidance.

Scenario: A consultant sent me the wrong file by mistake.
The file includes information about a competitor’s bid for
the same U.S. Government project. What should | do?

Guidance: L-3 will neither seek nor accept any information
that could constitute a part of, or relate to the contents

of, another company’s proposal at any stage of any
competition. If you are in receipt of any file or document
that you suspect contains sensitive information, do not
make any copies of it, do not share it with anyone orally or
as an email, and do not use the information until you have
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promptly consulted the Legal department and obtained
express written permission.

Truth in Negotiations Act (TINA)

All cost and pricing data in our proposals must be
accurate, complete and current as of the date of final
agreement on price. Whether you are the contract
negotiator, the cost estimator or the person responsible
for furnishing data to the cost estimator, you must
ensure that the data meet the “Federal Acquisition
Regulation” (FAR) requirements.

If you have a question as to whether information is

cost or pricing data that must be disclosed to the U.S.
Government, you should seek advice from the finance
or contracts organization or from L-3's Legal department.
Any doubts should be resolved in favor of disclosure.

False Statements

We may not knowingly and willfully falsify or conceal

a material fact, make any materially false, fictitious or
fraudulent statements or representations or use any
false writings in connection with any matter within the
jurisdiction of the executive, legislative or judicial branch
of the U.S. Government. A “material” fact is defined as
any fact that is capable of influencing the decision of a
decision-making body to which it is addressed.

Scenario: / discovered that some inaccurate information
was provided to a U.S. Government customer. The error
does not look to be significant. What should | do?

Guidance: Concealing information from a U.S. Government
customer could result in serious consequences for our Com-
pany. Seek assistance from the Legal department to evaluate
whether or not the error would be considered material.

False Claims

The False Claims Act prohibits any individual or
company from knowingly submitting or causing the
submission of false claims to the U.S. Government.

A “claim” is broadly defined by this law and includes,
but is not limited to any request, demand or submission
whether under contract or otherwise, for money or
property, which is made to a contractor, grantee or
other recipient if the U.S. Government provides any
portion of the money or property requested, or if the
U.S. Government will reimburse such recipient for any
portion of the money or property requested.

A “claim” also includes any request, demand or
submission that has the effect of decreasing an

obligation of the company to the U.S. Government.

“Knowingly"” is broadly defined in this Act, and it
includes when a person acts in deliberate ignorance or in
reckless disregard of the truth or falsity of the information.

We may not

e submit or cause the submission of false claims to the
U.S. Government or to a U.S. Government higher-tier
contractor

e cause false statement to be made to the U.S. Government

e make or deliver a false receipt for U.S. Government
property

e knowingly buy property from an officer of the U.S.
Government who is not authorized to sell such property

Mandatory Obligation to Disclose Certain Misconduct

The Federal Acquisition Regulation (FAR) requires the
mandatory disclosure of credible evidence of federal
criminal law violations involving fraud, conflict of interest,
bribery, or gratuity violations, as well as claims under the
Civil False Claims Act, and significant overpayments. This
mandatory disclosure obligation continues up through three
(3) years after contract close-out.

In order to comply with these obligations, all L-3
employees must immediately report any issues that could
potentially constitute a violation of criminal or civil law,

or significant overpayment on a Government contract, to
your responsible Ethics Officer or the Corporate Ethics
Officer. You may also report these matters through the
Ethics Helpline. Reporting of these matters is mandatory,
although you may use the Ethics Helpline if you prefer to
remain anonymous.

Use of Suspended/Debarred Contractors

Care should be taken to ensure that individuals and/or
companies listed on the General Services Administration’s
List of Parties Excluded from Federal Procurement and
Nonprocurement Programs are not hired as employees,
consultants or used as subcontractors on U.S. Government
contracts, unless appropriate approval has been obtained.

Byrd Amendment

This law prohibits the use of contract payments to pay any
person for influencing or attempting to influence officials

of the executive or legislative branches (including members
of Congress and their staffs) of the U.S. Government

in connection with the award or modification of U.S.
Government contracts. Any questions about the propriety
of payments should be raised with L-3's Legal department.
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RESPONSIBILITIES TO
OUR COLLEAGUES

We treat people with dignity, fairness and
courtesy. We create an inclusive environment
that is focused on a common purpose and where
diversity in people and perspective is valued.

We cooperate across organizational boundaries,
focusing on adding value and earning the trust of
our teammates.

Our Work Environment

We seek to provide a work environment where
everyone can perform effectively and achieve their full
potential. Each of us is responsible for creating a climate
of trust and respect, and for promoting a productive
workplace environment.

We treat people with dignity, fairness and courtesy in all
of our interactions in the workplace. We achieve success
through collaborative efforts committed to achieving
common, defined objectives. We share information,
cooperate across organizational boundaries; focus on
adding value and earning the trust of our teammates.
Our people are empowered to make decisions and
initiate change at all levels.

Fair Treatment and Non-Discrimination

We create an inclusive environment that is focused on
a common purpose and where diversity in people and
perspective is valued. Every individual in our company
brings a unique background and perspective, and a
unique set of abilities. These differences are assets and
resources that will determine our success in an industry
which requires creativity and innovation.

We strive to provide a productive workplace free from all
types of unlawful discrimination. Unlawful discrimination
in recruiting, hiring, salary actions, promotion, career
development or termination will not be permitted. Any
such discrimination against a customer or supplier is also
strictly prohibited.

Scenario: | overheard a manager report that he didn't hire
a woman for a position because she was pregnant and the
pregnancy would cause a disruption in our work flow. Was
the manager correct?

Guidance: No. You should raise your concerns immediately
to your location’s Human Resources department or by using
any of the means discussed under “Raising Concerns.”

Scenario: Will | be allowed to leave work in the middle of
the day to perform my religious beliefs/prayers?

Guidance: We are committed to making reasonable
accommodations for employee religious beliefs. Discuss the
situation with your manager or Human Resources.

Harassment

We strive to create a climate of trust and respect.
Harassment of any type, whether directed at a co-
worker, supplier, customer or anyone doing business
with L-3, will not be tolerated. Harassment is defined

as any conduct which inappropriately or unreasonably
interferes with work performance, diminishes the dignity
of any person or which creates an intimidating, hostile or
otherwise offensive work environment.

Scenario: A customer verbally bullies our staff. Should we
address the situation?

Guidance: Yes. Bullying can be broadly defined as of-
fensive, intimidating, malicious or insulting behavior that
occurs repeatedly (e.g., more than a one-time incident).
L-3 employees are responsible to create and maintain an
atmosphere of mutual respect. If employees are subject to
or witness a violation of respect in the workplace, they are
responsible to immediately report such violations to their
Manager, to the divisions HR department, to their location
Ethics Officer or by using any of the means for reporting
violations and possible violations as described under “Rais-
ing Concerns.”

Sexual Harassment

Verbal, visual or physical conduct of a sexual nature is
inappropriate in the work place and may be unlawful
sexual harassment. Examples include:

e Sexual advances, requests for sexual favors, foul
language, off-color jokes, remarks about a person’s
body or sexual activities;

e Displaying sexually suggestive pictures or objects, or
sexually suggestive communications in any form; or

e Unwelcome and inappropriate touching.
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Scenario: A male colleague often makes sexually-oriented
comments about a woman in our office. She goes along
with it, but it makes me uncomfortable. What should | do?

Guidance: You should report it. L-3 employees are
responsible to create and maintain an atmosphere of
mutual respect. If employees are subject or witness to a
violation of respect in the workplace, they are responsible
to immediately report such violations to their Manager, to
the divisions HR department, to their location Ethics Officer,
or by using any of the means for reporting violations and
possible violations as described under “Raising Concerns.”

Scenario: In my culture any public depiction of nudity is
offensive. An ex-patriot colleague has photos of fine art,
including nude images, in his office. What should | do?

Guidance: Situations where there may be cross-cultural
misunderstandings require good judgment and sensitive
handling. Your colleague is likely unaware of the offense he
is causing. You should approach your colleague directly and
diplomatically express your concerns. However, if you are
uncomfortable with approaching your colleague with your
concerns, you should consult your Manager or local Ethics
Officer for additional guidance.

Safeguarding Health and Safety

L-3 is committed to employee health and safety at all of
our facilities. It is each of our responsibility to follow the
rules and procedures established at our facilities to ensure
a healthy and safe working environment. These include:

e Always comply with all relevant health and safety laws.

e Avoid unsafe activities and conditions, including
blocking fire exits and unsafe handling of chemicals.

e Report any incident of non-compliance or any unsafe
condition immediately to the facility’s Environmental,
Health and Safety Coordinator, Corporate
Environmental Health and Safety Office or contact
your local Ethics Officer.

Drug and Alcohol Abuse

L-3 is committed to a safe and healthy workplace for
everyone. Use of illegal drugs or alcohol abuse can create
serious safety risks in our workplace environment. The
possession, sale or use of illegal drugs or being under the
influence of such drugs on Company time, property or at
Company-sponsored events is prohibited.

We prohibit the consumption of alcohol on company
property, on company time, in connection with company
business or in a manner that would influence the
performance of tasks and responsibilities. However, in
some instances, employees may consume alcoholic
beverages at company-sponsored events when
authorized by management and when appropriate
monitoring is in place. The Company at its discretion may
take into account common practices in countries where
moderate consumption of alcohol to accompany a meal
is common practice. In any case, all employees are held
accountable for ensuring that their performance and
judgment are unimpaired by alcohol during working hours.
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Personal Relationships
Each of us is responsible for creating a climate of trust and
respect, and for promoting a productive work environment.

There is an inherent conflict of interest in managing
someone with whom you have a romantic relationship.
Even if you believe you are acting properly, your
relationship may be perceived by others as improperly
influencing your judgment. This can damage morale
and disrupt workplace productivity. Therefore, you may
not supervise, directly or indirectly, anyone with whom
you are romantically involved. Additionally, we will not
tolerate personal relationships that interfere with work
performance or which may constitute harassment.

Employees should seek guidance and advice from
their supervisor, Human Resources or from your local
Ethics Officer whenever an issue arises with regard to
personal relationships.

Protecting Privacy

We are committed to protecting the privacy of all of
our employees. Only employees who are authorized
and who have a work-related reason may access
Company personnel and medical records. Personnel
and medical records should contain only employment-
related information.

Scenario: Does my manager or the Company have access
to my e-mail, some of which may be personal in nature?

Guidance: While L-3 does not wish to intrude unnecessarily
on your privacy, there are a number of valid business
reasons which may require the company to access
employee e-mails during the course of business. Our
company reserves the right to monitor e-mail and other
information systems as may be necessary. However,
managers must have a valid reason to access an
employee’s e-mail account and must obtain prior approval
from the Legal department and Human Resources.
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We are committed to providing an attractive long-
term financial return for those who invest in our
business. We use corporate assets responsibly
and make decisions based solely on the best
long-term interests of the company. We provide
timely and accurate information and disclosures as
required to our current and prospective investors.

Avoiding Conflicts of Interest

\We have a responsibility to our shareholders to always
act in the best interests of L-3. A “conflict of interest”
can arise any time our personal interests (e.g., family

or financial) could conflict, or appear to conflict with

the best interests of L-3. We respect fully the rights of
colleagues to engage in outside activities that are private
in nature and in no way conflict with the workplace or
L-3's interest.

An actual or perceived conflict could make others
question our integrity. That's why it is so important to
avoid even the appearance of a conflict of interest. While
we cannot list every possible conflict of interest, the
following are some common examples:

e Financial Interests in Other Businesses. If we are
involved with or about to become involved with a
decision relating to a supplier or customer; or if we are
involved in a competition with another organization we
must immediately disclose to our division President
any significant direct financial interest in that current or
potential supplier, customer or competitor.

Certain Relationships. \Ne may find ourselves in a
situation where our spouse, children, parents, in-

laws, or someone else with whom we have a close
relationship is, or works for, a supplier, customer

or competitor. Such situations are not necessarily
prohibited, but if you are involved in some way with
the particular firm as part of our responsibilities, you
should disclose the situation to your division President.

e Corporate Opportunities. \Ne may not take personal
advantage of business opportunities that are
discovered through the use of company property,
information, or position.

¢ QOutside Employment with a Supplier or Customer. \Ne
may not be employed by or serve as a director of a
supplier or customer.

e Outside Employment with a Competitor. e may
not compete with the Company or consult with or be
employed in any capacity by a competitor.

¢ Loans and Guarantees. \Ne may not extend or maintain
credit, arrange for the extension of credit, or renew an
extension of credit in the form of a personal loan to or
for any director or executive officer.

The most important word to remember when it comes
to conflicts of interest and outside business activities

is disclosure. If you are ever in a situation in which
someone might question your loyalty to L-3, you should
disclose the situation. Contact your manager who will
help you determine if a formal disclosure is required.

Scenario: A good friend of mine works for the company
which provides L-3’s telephone services and we usually
exchange significant gifts during the giving season. A
colleague suggested that | disclose the friendship to
management. Since | am not involved in the purchasing
decisions for this supplier, | don't see any potential conflict.
What should | do?

Guidance: In general, having a friend who works for

a supplier would not necessitate disclosure of the
relationship. Good judgment, however, is called for, and
should